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Mg - ReIFSE R OV USRS BB OB IE, Z2< OBEEZEZ T, £ L TEALDORBEOH T,
OB L OIRIE S (work aversion and boredom) [FHETH 5, (LHFOLUE L AFOBE S
WEBETHLOEMNG, TORKO, HRHROBE={FIOo>NTEBE LANER/S Z L (work interest)
HEFRICEETH D, 2, xR a VRO E-oTERL LT, Hk=FH LAZ (interest)
WD EIAIHELBES R LTRVALTHD, HFIZBNT, 1ZEALDNIEFENLHED
NDBEIBEHLRHY . ZOHFEZNEERSAOHBIIUXLIXI NS REDROTHD, REICH
Fex T2 DEFDOITA (the work act) 725 & D.LBERAYRAIE KV & ORFEH R MIEIC = U LA FF -
TEIDOTHD ; N, Feld “EEOPEY (industrial psychology) 7 &MEIND & DIZDONTD
EWEFFoTND, BLL, BAEDH BRY TE, ZhboEHOLRL, DEFOSETYOD
HFEOITRZHAL LS LA LD LDITRNDOTH D,

BBl oo, HFORT L, KR, RENEHZIILI<MONATVDS ; Ll ZOA
DEEICBWTHREIZED L) RBX 25 Ob DD/ ?2  Read, Lowenfield, % LT Isaacs 2N 5 9

T, HHZREFED (free play) 1380 VS &z, RIER, 1HB) (&) 19, 2 L OEMIN R —
VFVT 4 DHD, 72 TR B 2WEE) (activity) THD, Ll E£F (work) (oW TIEE
S7xmin?  BHHZRLE (free work) 1F8IV BV LLTZ, HADSR—=YF VT 128 o TRERD
DIRON? ZORTEBEROGILHEFEITHEA L > THEVRITEZRVDTH D, ZORIT
Trid, WO P REE, R, BB, s BB EOLBEECONWTOERERSOITDHZENT
XHN, TaAVHRED TODEIED 5% HD D LRIFFC, FBURO AR Z D LIZEN TN D,
BOEFEOIFENZOWTOLEEOEDI /NN E TH D, R, LEEFIZONTO 50 AR KW
WD TEIDMEFEDRUE U 7oK 5 7l AL, Ok /1EhE  (work psychodynamics) ~D7z 5721
ODERDHERLIEDTHY, ZLTIOFKOF T, ERMTHDZDOEHEIL, RO LB
DEWIZOWT, £, HIHNAHEAE LTORETOA~NDEN) LT LAZDO—EDO A~DH
RO LERF-O LA (care) &9 Z &IZHOWT, FTRAZBEXTNDHDTH S,

PRI OffifE, {L%% LA (Human Values,Work and Organization) ] 123\ CTIXfLEFOIRRE
(the work situation) 23#F S, fEFOTEE O, FEOOEE L OIRE & ORI RSN, £LT
(Littauer and Abruzzi O X TIE—FEA) FEEDOZOOT T U RBR_ENDEDTH D, ZOmXLTIE
P ix, GrmifL - BERIJEORERE (planning and motion—study techniques) 73% DM 292Gt -
T, AFICBT 2 A OB EFENLE 2 2 LICBET LMo D Z &N TE D, (p.4,
BL., ACHOMETENE)

TEDFHEMNEIER (work psychodynamics)

Tl. Gillespie B&IE, TDHFOSETHEOTHZMAL L5 LR AL K572, HEFEOEEIC
DNTOLHET] #—RKEDLIRLDEBEZTNWDLDEALI M, ZZTHLTEXLRETEMEHL, %
TIE EoRiEZ MO IR T L onsd MEFEORM I8 (work psychodynamics) | O iz aRH L T
B,
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AR D, BRARLDEZORIBE CHDH 7 A+ (Freud) &7 (Jung) %, {5 (55f#h)
(work) IZOWTCEEDRERDZ EEZRL TS, 7aA b HEIHTS -

U & F—libido (life force (AEffJTx/L¥—) & Gillespie [TFEINTHFLE L TWDH—ER (LA
TRIL)) OEDIZEBNTHENIL-TEENZOWT, I FEABB THoIlliiil+5 2 &3 T
TRV, HEEEHT L LI1EE. AHOAEFEZBREIRAEODT HEMIT Ry, - - -0 T
kST, FATY XM LD, RN LD, 2 LTHENALORY, SEEERY E K-
BIRONIR Y Oy ZERRIEHL, ZNEHOOWTEARIBRA~E T LTI ENTEDL LI
b, FURFEHOEERMETH D, ZOMEIE, @IV THCZER L, FEELR
WMASTDIZDICAARTHD EVIFEEIILE LD LD TH D, WEITH T DIEENEH BRI
ZbDOThIEER, WCE-oTTTIZERDS TWDMHHISEY, AENOZTZRZTVDOMK
FORE L L THRODONTMEBZFA TEXELEITT. AR b0 TMRITLEITRERbD L
72%, (Freud.Civilization and Its Discontents. Institute of Psychoanalysis,New York,1929 ; &R it
ot GR) TEHEDORN, SUb~DOAR] H3CH:, 2007 4, pp.157-158, 7235, [H4E (sublimation) |

OB HETH D Z EIEE,) Y

2 70F, VEF— (B3 X—) L UREETETmRT S, £5 Lz AfHokbi
(an expression of man) 2RNZDRANEMEE ETETRIHT 5P I, LFHOfE (the value of work)
BELIELDTH D, 22 VI3 EOIREIN & OB 72 (the psychological value of work ac—
tivity) ZHFHT R TTrA FEBRB—ET D, £ LT, 27T EBERRER (free, regular
work) MEFENT - RENROVRHITFHEO K5 22 SFEACIREEA~LIRITT 2 2 L & Fex ST
HDTHDH, BITMLD, L LT ZIkD X 9125 9 (From regression, he says)

BBROBBITEREZB LT TH L, (LT, LALAERH, TANEBARITRA (a free act) T
HY ., AEHND LY U=l 2 b 72 7 WERIZ O, R (salvation) 72D TH D, (Jung.
Psychology of the Unconscious. Dodd,Mead,New York,1927 ; FEAIER, 7235, [HBfT (regression)] |
ODHFPHEETH D Z LITHER,)

ENDHEFORMAE TH L7 F7— (Adler) OFEBRIZ, U E F—0OH (libido theory) |ZH:AE%
BT, Te LA ~DOEE (will-to-power) IZHEBEEZE TS, & LTI OHEI~DEEIZ,
FxDHMIZE ST, 7uA bOZ LT FOEMNT LT — (life force) DFBIZABRRNZEE
VD& HIDDTHD, 7 RT—IZEOLEFAIBNT T rAS MR VOSEERVIRT, ol

HAANE U CEMOKEM DRGSOV T ORR D Rfif A Ff > TTIH 508 :
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H#HET D2 L ~DOLHA (willingness to work) &9 Z EIZL - T, Fex OFERT D 2 LI,
OIRIZNTEDRE MO L ZATRE) LTIXRFHLRDOTH D, (HF~DIVFHA (the approach
to a task) &I, BHHHEIZ, TLUENEZRLETS5BHOENEZELD, £ 9 ADH
MDETHTHAH, TONAGNLOHEITF LD (a giving-out-of-oneself) 72D TH 5, (Wexberg.
Individual Psychology. Allen and Unwin,London,1940 ; FEAT#R) | (p.4)

LR, Gillespie 1%, FIZ7mA FMearIZEBEMIT 2B L, THRZRIEE (free work) |+ [HEA
THRENSMHFE (work willingly done) | OMEIZ SV Tz BT %5, 22 THZDREMICIN-> T, I
HOMMME (the values of work) ], €T —/b (ML) EEEMFSE (morale and motion study), & L
T TEfEDSH (shared responsibility) | ONEIZ A EIONEFEI Z2H5 TakA THTZUN,

EEDIEE (the values of work)

Gillespie (Z & AUiE, T2 D 2 NORERQLHEZEE (TuA a7 —ERN) 2oRT 2 &3, FM
HEEEZHOWTICE X, LDEE L THESICRE R, AlRREAMEK - B LAS (JE )
(free personal interest (libido)) 73M1F (work) (ZIXBHDE V) ZETH LM, LR FKkLIZHEF DD
(X, HEIZZRSNZRVEET, (EFEOBEKE - BHL LASZHORTZ E2METLI 72, HLLRE
ZOREHR S LES RN ETHTRITZ 76T THAI, &I LD THD,] (pp.4-5) —
29 LTIz oW i, o TAMOAfE, 5% L CTHlRk] A2Rah T, #lF Tkl <l S
iz, BHEORUWMEFEDHRKA~ORET N0 TR BE ST Ny — QBRITHIEE) 2T 2L b F
TETHLNZIRVSOHD] (p.5) LTHMN, ZHLETTA ML —va UV ~ORISNFIZIRIT &
FROEZ2NZ L, ZOETOMRITELZ DR INTVARNI LIZEEALTVD,

HFEICH 2 DHR - ARSI KRFEREANEL - Bb LAZE WD | £ 9 LIEFEOMEIZ SOV T,
Gillespie 1353 > T{EFIHBE)DJFEE (principle of work activity) | I[ZF &L, MEFEEIX (Ado—HE
) A7 ESR (inner need) 12 UTHMR (the outer world) ZIHAIZAELL L 5 &9 5 AHOEHT
bnH) 2L, LT, TOEFETEBNTHRAO AR RHT <& (HFEOMlE—EF) 2, T23a=
T4 TOHAKZKOEZENE (ego significance in community) |, [BEEEZEE Y « WRL L 9 &I DO E
DFEJE (satisfaction of his desire to mold and master the environment) |, [{LHED# L X (work pleasure) |,
Z LT [HHEDOL - SCREAHERF L - T2 B2 THlET 272902 (an opportunity to maintain
and grow beyond the existing civilized status) | ThH D, Lik~%, (p.5. Libb [AMOfE, %
Z L CHRR] (12X 2)

ft 17 C Gillespie IX H M7 L OIBE EOMEICE A L, THBRZREOCCARZRT — b (free art) DR
P EOMIEIEFPEE T HFOICEETH D Z LR EnD, AL, HHEREFEORIE (therapy
of free work) (FBIROFETEAR L LTSN RITIULR SRV (p.5) &T5, iU, [T7—
h%i@ U COHEA (Regeneration through Art) (23T Maria Petrie (X B H 72 lE O H B 22T — b
ERBRIC, HH 7B (free occupational therapy) 7B 55 BAM AR ELZBRHL WD
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(Petrie. Art and Regeneration. Paul Elek,London,1947)] (p.5) 75T HH, LA L Gillespie (2 L4l

XHBREFEDO S OER EOMEOFERICIZ R B AR+ REmN o201 6ROTH D,

LLED X5 7eimik D%, Gillespie 1£Z O XD [FHEAL - BEFEOFEEE IR IT 5 A%
ORBEFENAMED Z LT HME] 2R L TW Z EIZRDDEN, ZOEBET, THE -
ISR owT@ﬂ@$(_@ @S0 CUTFIFE & STV 5, Dynamic Motion and Time Study (1951)
BT, AR OEFIEOREOE 16 EHOBE, LRTTICHESATNS (p.4BH) —&
) OFEN—VH B E, ETOHMRLODLALIZE-T, Fxld~vA v - F—var
(@) 3228 (micromotionism) O & DfER7AR S FamI L 2 1R TV D LT 2 BifERFZEE A
(FAVZZ AR ENE - BFfEITFRIC R DAL 5 5tk EE  (planning techniques) % &2 D7) X, B
MIC/EEFE OEEMEZLE T, FEFEOZOHFEADOEML L ZOEFIHEFFT TORMLELEZBWLE, £
DIEEIZHOWTOIERER O BRIV IEE & 2 ORISR P COEEZT OB R EE L 2R+ 25 2
L HEELTEY ., FEFOHE (movement) ZHIFRL - AT DML H Y, Z L TEOHEFOR
H LAX (the task interest) Z2>5H-1E (empty) (2T5, &) ZENEMINLTHA9,] (p.5)
EWICLHDTH D,

Mz T, 29 Lis@Eo, hFicki) 52 LTS 2 SRR mo T, UEICHEL S
NI B TEMN RS EITHIET 253, RV OBBFII8E T, BEricsmLi2nen s £/
FEHBRROAFHHERIC L THORBRIND 2L TH D, (p.5) L LIEHT 5,

O LT, MEFEIZBIT D ZOHFx ORBE~OMREK ] 3, [FAOEZEZ T, tFEE2TL28TO—A—
ADNZ X BEFIRREIZEI T2 2 & (work-situation affairs) ~OFEMEA) T, ELOH HBIMEEECT &
WO HMIZH D] &L, WRZEDOBBEA~OMRF L LT T LT 256 d (the new incentive) 73,
HHFEETHETOAREIZLHEFE~OELDO/H (shared responsibility for work) 5 FEMEH 72 RFEMS
Jn (active democratic participation) Td# 2,1 (p.5) &FT25DThH5,

Gillespie (T2, THix D% Ix, BUROITEHE T2 TIZ/ 52 (irresponsible) &5 5. LAL,
Por PEBTE TRV EHS> TVDANENLEEDHDRBECITAZ AT ED LS ITHIFFL S 2
D2 ) (p.5) &, TBUROMEIRRRRIZ, T - IR OLFREE (craft-work situation) & j&
FWEOELEZIY RE, ZhEEMFIEE, £ L TR LECAMKOITE - ITEICBIT 520k
H LA I DAL (the interest flow) RFDOEEDOHMEEZ 2L TOTIEARWDN? ] (p.5) &,

29 LT, Zofi HEFEOfHfE) X, T7r A o 73 HRZREFEO L OE W OER 2 i<
H 7 FOHSHMLEMEICONTEED R, b LEORELWVWO THILUX, 27206 FITH 41T, R
RISV 2 Ko 7200 FCHEELZEE L TCWADOTHD,) (p.5) ET2HOBHETHITINDIDOTH
Do (723, Gillespie (X, THHZftFI—EE Z LT BT NEFELE®RT L0\ D 2 L &N
L7V, Z OO D OMIEIZR V6] (p.5) & LT, RROfEOZFE [AHOME, 1FE

THHE] OBR%E Z ZTiIsRHD TN 5,)

m:k
frn
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ES5—)L (BEXR) CEEAZR (morale and motion study)

T, [fERZRBRIS 2 Ko 700 T TOEREDOEE | 7225 ZORMBEIZK LT, Gillespie 23/8 2 5%,
MEEZ T 52 TONEILLHMEFA~AOFMLOHHE ; AR EMSIN] SI3ERBIZE I VWS B X
FRDn, WIZENERT [T — CEENIE] & LThRTRIT 5,

Wb E i, BIERIJEEIED X 5 2, TAM MR O (effective organizing techniques) 73#% %
WICUEThHSD 2 & @B, ERRMCHEL, (FHETOZ LTEHEE LT HBREH (fee ex-
pression in and through work) 0 /UERRYLENEZ &IIFEICERD B D TH T, 1< THIEE (025
DM (needs) ZARRMEFT, AL TH, EOXLICFENWRDLLIZDON? | CREREATHOTH
Do BITRAD, T2 62 bflfkimak S 21E%F (organized work) (Z[EA OB (disciplines) 1%, ShEH
DI K> TRV BN D (HEOMMAE (military discipline)) HE TR <, TOMEFEETDH AN
ZOEFETHZHEHABHICL > TESAFICRINI 26D (F7—/LOMA (morale discipline) (4
Ml & U TRBRICA S 5 & T 2BE « BIRO b OBE—ER)) koThd, HRETH L E@ED
NEORHPEFEZITRODOHO B S OBRELZRT THA D Z &Ik, Lewin (SEEFEEOREMHFELE) |
Moreno, Bion & Rickman, Wills ZDOMLONFETHOREH S D D7E05, L LRH 6 OE @D J7E#E
FEEERIEZITHZ LT ETHLTERNVWEERINDITHA D1 & (BLE p. 5. BERITEM),

T, ZOEBOFBEOREEE 2 B 72D Gillespie 235FHHT O TR &EI ORI (problem
of split roles) ] & 722, IZLiUE, [Fex DU T, — ADANDOEENITHROEE L 5@ #H O&E
IZRPNTND, EWVWHIEFE] BHY, [ZORNOHROFZENZBWDTIANTNIWEEESHD AT
BHN, MGTZ DK 2 DIBHE ORENZB W TIREICTOEEDOBED AL LTHRDONLD L) FE|
Thbd, HZEITINOD THEEZREZLRITNEIROLRN] OThD, HOEZIZINE, &)
O (HERO) #ENCBOTIE, #202EA planner and organizer & L TEEZFFOFEEICB VT, WITFE
EDT=DIBEZ L TETCDH I LE~DELSH L —HEBLERFO, TLTH2O (&) &HIH
WTIE, TV EWEEMZFIC L > TEHE S E L TRBFIE SN DR D TH D, ) &, HITE D,
[Z OB ORE, ERARME, ZMEFETOBHRRHOMEZEZATAEINLTVLIDOTH
5.1 & (Uhlp. 5, FEIMEIEARD),

FThebb, LEDXS 7 TN &EIORRE] 75 Gillespie 2351 & tH HEARNBZ 2 220, kT
[FEETIE, fEFEOLE) - B (work incentives) D72 DIV IXBEDMT) L MBED G TH o712 5 4
TR OUREE & At RIEALE & 302, b OB - FIBUTEE A 5] L Lz ETo, 1%
DO LWEERD « fil, OB E L THESICESTH 2585 - BT, (HFE~OFTL LEFETOEMT
(responsibility for and in work) D¥RTHL| LWIEXFROTHS (Ulkp.5), Tiw. D&
Z0E, FRECE T HEL ROBEILFU L 5o, PEEEE OH N O planner and organizer & L TD
BiEaR o0, FRFICHBEIZZEOEEDT-DIEE - ETHIL~DEMEH DL —ELHLL 2RO
2. EWH ZEEGEETLHOTHAS D (M),

ZHLT, ZOHOKRBIZLLTDO X S ek & 72 5,

Mo HREAORBOERIL, FAOFE X TiX, BAEAORBENGERO L L FEROREIC
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F TS, TOEHOMAIIRREICET 5 Z L IOV T Ok & BRI E~OHBE DS MEMK ST
ZETHAESNDGTHA D, 290V I EMLDO4 (shared responsibility) OFRBJIE, FAOFE X TlL, hx
ICHROE KL OB - BHEOWMELZEZ D THSH, T LT, ThE S LICHELHENNCET 55
FHE72 (technical) HDIZ L, Z L CGHIRLOHIEICEAD D b DIZT 5 THA S, LbBUERESH -
BHEIZL> THRVWONAAMEFORBIIET ETYotEL T 2EMHE ZOEMOET —L - J—F—
LickoT#HenD, £E7— (EHER) (DRE—EN) THLTHASI.) (p.5-6) &, —7)
A, RO KD 2B - FEEAHTTTHD . TZOWREE (state) 1L 1 DOBECTER SN2V, £ L
TZ OB ZTFHEAE « BRI OFEEIEN 010D B L7 LI TR b, sEl STl b
R, BV AIUR. ZOF T —/VREE T ORLE E B E T O oo R E E BRE & A TR 2 IZZE D
ERRGIIOLTHAD ; ZHICBELTE 2R, TOHMITEED T BEEFE (worker control of indus—
try) TIEZeWy; ZAUCE L TEFRL T, x OBIRREZRIMEE L LR TEL0OTHY . £0F
ZALTEBE OHFE~DOELH H B (the worker’s responsible participation in work) 72D T 5, | (p.6)
&

o

EHEIEDHHE (shared responsibility)

Z DX O EOHIT, Gillespie (3D EZ D THEDSH] 2 S LIV BEKRRY - EEERYIZH
T 52 L 2R An, MHIZER, 350 Rt TR E 20,

% 112, Gillespie 13/h & 2K T/H L TOE T — NVIREZ RO L IZHHAT 2 (KIS, €7 —n
TkRE1Z. (ZO/NIH TO—ER) Yotz 2HEHR 2 O FEEOEHMAMO PICHBIZZ T ANLD
NDET—N - V=F—%EATDHILICE->T, HEDOYOMEFRE~DBELEZRTHRIT, (YT
T V—=F =TT HEMERICEAT 2HEE L L C—ER) Rbanbd, HMICET 5 5MM 2
fikgE (the technical function) |Z+43ZFlE Sz, HfirAIlkE (a fully trained technical forman) (ZJ -
TERDLENTWD, Z0O (MO—EF) MEEGHHZRETIE, HOBEORERIX 2 SOOI, T7bbE
WHCBIT 2 HEMMRZ N EET—LOZNEICE LN TV D, BEIZZOBMBICL > THEASh., 77—
e NV —=F =Y OEFNC L > THRA SN D, THE 50 A2V L 60 ADREEE TR L T— ADEAly
BE & —ADET—L « U—=F =025, T4 F— (Taylor) 13RI Z 4 72 L 520D R/ 2 ke
CHBIL, 2 DNEMOBEICE > TEITSNEZ ENBVHEND THSH I ; 22T, Frr 3k
Wz 2 DORRBIZ T 208, LnLTA F7—LIT_R-T, ZThoD 1 22EHOET —/AVIEEICT 50
Thb,] & (P.6), LT, IZOREDOMEIZ OV TOFRDRBRITLIRANIR SN D A, Z LML
7R FE 2 IES LT DI b D TH D1 & (p.6),

% 212, Gillespie 1 EOMMFERE LV L EMWTIIRNE LR D, KERESDE Lo TLIXLIE
BMASINTETWD 0L LT, REORHOBELZRD 2 FHEERO ) —F—L 15 EZ (the
idea of worker group leaders setting job-time rates)] % . [FAIXEKES ORFMZRD D Z & ~D+4375
BHEZIME NS %E % (the idea of full worker participation in job time-fixing) ZAMNEDHNETHDHZ
EERBREITLARV] (p.6) NEBRRLE, 1007 —ATHHLTWD  GIIE O B TREMIZN) ,
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%5 312 Gillespie 13K D K D IZH~, ZOFRL LR DD TH D,

(X2 2RO L S EABMANCAELTZT LV MBEE 2GR D 2 LixTERN, £LT
KBRS SN TEZZ L%, EBROARMERS S L0 L0ixTe LA, Bk (provocative) Affifif
MWD ENI LD THD, TOMAIE, BIFE - FFEFIEICH T 2 &HOMEREZRDL LD THLND
LWL, TR TWT, ZNOORHOEE RO G4 L L5B-E, T72bbZzoftdikiglck
BB E . BRE - B, SR LSO T L&\ 9 R (the problems of movement,skill,and interest reduction
in the work situation) Z#EMHTHEDOTHDNE L, BT, xRN ENDLDOZ & ZEHT LT
bHIZEIFOEVRIZHIEAD, LBEZTNDIDTHD, ] (p.6)

HEME

T, PLEIZHA L7z James J.Gillespie @ MEF o LEES: & BRER] - EENFZE) (2BEE L €T, &K&W
KOPDZ LI TR E 20,

F1IZ, TS LETHRITLIZ FW. T A 7 —FORZE B OEARNEIE Th D - BIEIFE O E
PEFEAOZ O E T > TOHBEO MEFREBICH T 28 &, e - B, BLIOE T L
WO REE, BT L5 THAI ZLITOEVWRIZH H72AHH ] LT 5 Gillespie D 1951 FDE % - IR
T, 20 TOEWH] ZfERT 25 mE LTO, A [HRE] A 39 5 TR L7 1950~1980 4 DRI
ARENCTET 5. TG T I B AAIVEEE B M OH LWMESERE OB OB & ~ & S35 T
WD THSTEDIEAD, LBZLNDHZETHD,

H21T, FE OUER) S REREEITE) 20722 b2 b ORMO, MEME~O7 7o —F 1%,
(e — AR OAS LHEIEE) &V oA & 2O AMMEZ D <D (5 R O RG] E O R
EWHERA. ZOWMBRAOHEGON EOMBERBROMH, LW o ZliC@EIMNIZLOThHo, P g
FILEFERE e, NFHEEEmMEICBIT 529 L7 Ve —Fo@EER L HER L, ) (RE—
ANHH O DERAES) OHMAIZE D > TLHEFP OB - AROWIRAZ 4D H Z & 1278 7273 Gilles—
pie DA L& FiTeZ LIRS T-DHLZD—EB ThoT-DThH D,

FLTH IS, (EFERFAHROEERT 7o —FD 1 5 ThH ARV 2T Lih, TORELE
N5 E MY RO TRAEREBROAS-BARHHEE] 0 LW I e gd THGEL, £ZTHY R
MZED, 74 7 —ERICA LN D ERRERILEBOE 2 LITEFICR 27200 T (MEE —E
) B2IAEARNY T s 2P =7 OHIZEED James Gillespie & K[E D Adam Abruzzi 23 /-,
EVIHIREICED THELIZE W) ZEBRH--DOTH D, (7B, UiL&E - BN OJFRE OB 5t
DA (FN-ELA) [ITREREOBER TERAZTHE L, 72, Gillespie D AiZam LA & D, T ZHF
R R EEH~ORH - HEEHE CHBEY R HER FRICREONR Mo, WlElsA0
BN CIEEROTEMATEET S Z LickhoT, BLTURHOEE Lzv,)

A.

(1) BEETICHRDLIIHTE, 7oA MEIZATHT TR<25, TU2ALARIE, F|RICWesEE L
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